
 
 

‘Afrophobia in Ireland: Racism against People of African Descent’ 
 

Executive Summary 
 

‘Afrophobia in Ireland’ is to be released at the launch, by Dr Anastasia Crickley, Vice-Chair of 
the United Nations Committee for the Elimination of Racial Discrimination, of the UNITED 
NATIONS DECADE FOR PEOPLE OF AFRICAN DESCENT. The launch will be opened by the Lord 
Mayor of Dublin Críona Ní Dhálaigh.  
 
This takes place at the Oak Room, Mansion House, Dublin on Thursday 19 November at 
10.30am. Fellow panellists will be the report’s author, Dr. Lucy Michael, Ulster University, 
Human Rights Commissioner David Joyce, Salome Mbugua of Wezesha and ENAR and 
Lassane Ouedraogo of the Africa Centre. 
 
 
Summary:  
 
Published by ENAR Ireland (Irish Network against Racism) at the start of the UN Decade for 
People of African Descent, ‘Afrophobia in Ireland’ demonstrates the breadth and depth of 
discrimination and violence against people of African descent within Ireland.   
 
Using data from the iReport.ie racist incident reporting system, Afrophobia sets out the 
hostility, antipathy, contempt and aversion directed, towards people with a background in 
sub-Saharan Africa or who belong to the African diaspora by individuals and state structures 
and institutions. The report clearly describes the patterns of incidents, perpetrators, victims 
and their impact, setting these out in terms of the legal, social and political contexts in 
which they occur.  
 
Key Findings:  
 

 Incidents targeting People of African Descent accounted for 30 percent (225) of the total 
reported cases submitted to iReport.ie in its first two years of operation.  

 Incidents take a wide variety of forms including political hate speech, racist crimes, racist 
violence, intimidation and racist bullying and persistent and repeated racial harassment. 
People of African descent report being constantly under surveillance in public spaces. 

 Harassment of people of African descent in public spaces is commonly reported, 
including verbal assault, intimidation, being followed, threats of violence, and assault 
without injury. The largest proportion of face-to-face incidents took place on public 



 
 

transport (including against transport staff), followed by on the street and in shopping 
centres or shops. Most involved randomly selected victims in the targeted group. 

 The majority of incidents took place in the daytime rather than at night. This affects daily 
routines such as going to work or school, shopping, visiting family or friends, and using 
public spaces.   

 Incitement to hatred is prolific both in social media and graffiti in public spaces. Fifty-
two percent of reports received concerned racism online and in social media, often 
directly targeting and harassing individuals. Graffiti appeared in central and south 
Dublin, Kildare, Cork, and Limerick; the highest number of reports were from Cork. 

 Discrimination reported includes illegal practices and discriminatory treatment in 
housing, education and service provision, poor policing practices and poor responses by 
Gardaí to racist crimes; and lack of access to healthcare and employment. Incidents 
range from the refusal of service, which is illegal if on the grounds of ‘race’, to 
disproportionate surveillance and assault of customers. 

 There are low levels of trust in An Garda Siochana to address and understand the impact 
of racist incidents, and to apply the definition of racist incidents adopted in 2001.  

 People of African descent experience worse outcomes from Garda involvement even 
where the racist incident is perpetrated against them and, should they confront the 
perpetrator, are more likely to be considered suspected of instigating the incident. 

 There is evidence of significant impact on quality of life. Of those targeted by racism, 21 
percent reported shock and a further 33 percent reported physical symptoms or ongoing 
mental health problems as a direct result of the event. Physical ill health resulting from 
Afrophobic racism included a variety of health problems and symptoms, from 
sleeplessness, anxiety, depression and recurring nausea to extreme fear with similarly 
extreme physical symptoms. 

 Pride in Irish national identity is damaged among witnesses when they observe claims to 
Irishness made by perpetrators of racism, particularly in cases of violence. 

 
Report Conclusions 
 

 Racism can be and is sometimes addressed by witnesses who confront and/or report 
perpetrators. Witnesses who do not intervene are often fearful for safety but feel 
positive about reporting incidents.  

 



 
 

 Public bodies in particular, the HSE and An Garda Siochana need to do more to address 
racial discrimination by staff, offer safe and supportive procedures for complaint and 
review their obligations under the public sector equality duty. 

 

 There are ineffective legislative measures available in the cases of repeat and escalating 
harassment, leave people of African descent in Ireland exposed to violence and fearful 
for their own lives. The removal of people experiencing harassment from their own 
neighbourhoods, as a default institutional response, reinforces the idea that people of 
African descent are out of place.  

 

 The recording of racist incidents as bullying in schools and in workplaces undermines 
parents’ efforts to address the root of the problem and to work with staff to raise 
awareness of racial discrimination.  

 
 
Q&A 
 
How was the report developed?  
 
Each report includes information about the person experiencing racism and those 
perpetrating it, as well as a large amount of detail about the context of the experience, 
including location, date, time, form of racism, reporting to relevant agencies or An Garda 
Siochana and the impact on the parties involved. In requesting this level of information, 
iReport.ie is aligned with the best practice in racist incident reporting, and facilitates a 
complex analysis of each event as well as the overall collection of reports.  
 
The report appears to avoid assigning specific responsibility to public authorities to 
address the issues raised. 
 
The report details the failure of public authorities (health, education, criminal justice) in 
addressing racism, and  in some incidences perpetuating it: It  was not the purpose of this 
report to assign blame.  However, it is clear in its conclusion that organisations bound by the 
public sector duty must acknowledge and address direct and indirect discrimination by 
employees. This includes Gardaí, local authorities, the Coroner’s office, schools, the 
judiciary, public health providers and the Department of Social Protection.  This report 
should then, inform their approach to meeting the full remit of their public sector duty. 
 
What is so different about racism that this report details to that experienced by other  
communities? 
 
This report does not seek to put the experiences set down at iReport.ie as more, or less 
significant than the racism and exclusion experienced by other minority groups in Ireland. 



 
 

There is no victim of racism hierarchy suggested here, rather the analysis seeks to 
investigate patterns of victimisation in order to better understand the contexts in which it 
occurs.   
 
ENAR Ireland and iReport.ie 
 

 The iReport.ie system encourages reporting of racist incidents from members of the 
public who have experienced or witnessed racist discrimination or violence of any 
kind. It was established in 2013 to address a national gap in the recording of racist 
incidents and discrimination.  

 The data is used in the course of the work of ENAR Ireland to respond quickly and 
effectively to ongoing events, and analysed to provide member organisations and 
the public with the most up to date picture of racism in Ireland.  

 ENAR Ireland (The Irish Network Against Racism) is a national network of anti-racism 
NGOs, which aims to work collectively to highlight and address the issue of racism in 
Ireland through the promotion and monitoring of EU and global anti-racist initiatives. 
ENAR Ireland is the Irish National Coordination for the European Network Against 
Racism (ENAR) based in Brussels. www.enarireland.org  

 
The UN Decade for People of African Descent 
 
The purpose of the International Decade is to provide a framework within which the United 
Nations, Member States, civil society and other relevant actors can work with people of 
African descent to identify and address problems of recognition, justice and development. 
‘We must remember that people of African descent are among those most affected by 
racism. Too often, they face denial of basic rights such as access to quality health services 
and education’ Ban Ki-Moon, United Nations Secretary-General 
http://www.un.org/en/events/africandescentdecade/ 
 
About the Author: 
 
Dr Lucy Michael is a Lecturer in Sociology at Ulster University where her research focuses on 
racism and minority ethnic leadership. She has published on the criminalisation and 
victimisation of minority ethnic communities in the UK, and on the factors facilitating racism 
in Ireland. Dr Michael works closely with anti-racist NGOs supporting the recording and 
analysis of racist incidents to help inform policy and practice. She has worked with ENAR 
Ireland since 2013 to design and analyse data from the iReport.ie racist incident reporting 
system is the author of a bi-annual analysis of incidents. This is the first thematic report to 
be published with ENAR Ireland.   
 
Dr Michael may be contacted at l.michael@ulster.ac.uk with queries.  
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